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BUGS???



 FERPA

DATA SECURITY AND
PRIVACY

HIPAA COPPA GDPR



NORA

Usage Data: We may automatically collect information

about your use of the Services, such as the types of content

that you view or engage with, the features you use and the

actions you take, as well as your time zone, country, the

dates and times of access, user agent and version, type of

computer or mobile device, and your computer connection.

When you interact with Gemini Apps, Google collects your Conversations Location
Feedback Usage information

When Gemini is your mobile assistant, Google processes additional information (such as
info from your devices and services, permissions, installed apps, screen context) to

understand your prompt, respond to you, and give you hands-free help.
When you use Gemini Extensions, your data is shared between Gemini Apps and other

Google apps and services, so that Gemini Apps can respond to you better.





Go read Dr. Elizabeth Adams’
advice on ethical AI

https://pacscenter.stanford.ed
u/person/elizabeth-adams/



 In some cases, the words most likely to appear next
may not be the most factually accurate. For this reason,

you should not rely on the factual accuracy of output
from our models.





Human Connection - 
Do not sleep on it!!!



Human Connection

Humans get context
Humans get dialogue
Humans get confused

Humans get common sense



Build an AI-Friendly Culture



And so much more...



Tell me about your recent trip...



Prompt Engineering - Sounds pretty cool, right? 

C - Character                                 
R - Request                                     
A - Audience                                  
F - Format/Features                    
T - Tone                                           
Y - Your Extra’s / Yes, but           





HR and LLM’s
Good buddies?



Hiring & Recruitment





Training & Development





Self-Service/Automation





Policy/Procedures





Final Thoughts...
Questions/Comments?



References? 

Gideon Lewis-Kraus from Wired Magazine on the history of Autocorrect

LLoyd’s of London homepage on some initial predictive analytics

Gallaugher’s Information Technology for Today’s Manager on Markov, Alexnet, Tay, and more

Paul Bahr from Peachtree Sound on Twitch, AI for entertainment, AR, and more

Dr. Terri horton (futurist, consultant, author) on onboarding, employee development, policy development

TED, CUPA-HR, SHRM, and HBR on AI and the intersection of business specifically in the human fields

Elizabeth Adams on the ongoing and historical bias in AI and technology

Connor Grennan on AI in the workplace

Anna Kourouniotis at Duke University on Copilot

Additional support from:

IdentityReview.com (ai in HRM)
wellable.co (top hr ai tools)

Forbes.com (pitfalls of data driven AI)
Gartner.com (AI in HR)

CoinTelegraph (AI Human Resources and the Risks)
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